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MESSAGES FROM  
KEY BODIES

MESSAGE FROM 
THE CHAIRMAN OF  

THE BOARD

2025 represented another strong step 
forward by Wollemi College. On the back of 
the 25th Anniversary celebrations of 2024, 
Wollemi has launched into the next phase of 
its history with full confidence. Enrolments 
reached 574, with an unprecedented lack 
of available places in Primary and lower 
Secondary. The ever-growing number of 
families on waiting lists stands as testament 
to Wollemi College establishing itself 
as a leading school in the area. Several 
appearances in the local press throughout 
2025 corroborate this.

I commend the Wollemi College community 
for the way it supported its own during 
some difficult times. The way families came 
together in prayer and practical support for 
one another was truly inspirational. 

I am confident that Wollemi College will 
continue to thrive and uphold its reputation 
for excellence in education. Thank you for 
your continued support.

Gary Doherty, 
Chairman of the Board 

Pared Foundation
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James Ramos,  
Headmaster

MESSAGE  
FROM THE 

HEADMASTER

What a wonderful way to finish 2025 - with 
Wollemi being featured in the newspaper! 
The College was ranked among the top-
performing schools in NAPLAN in the Penrith 
area: second in Secondary (behind a selective 
school) and third in Primary. By this measure, 
Wollemi stands as the best-performing non-
selective school academically in the region.

In 2025, Wollemi College faced challenges 
that have tested it as a community, as we 
were asked to deal with several tragic 
events. What fills me with pride, more than 
positive press,  is how we came together - 
united in faith, charity, and support for one 
another. When Monsignor Fernando Ocáriz, 
the Prelate of Opus Dei, visited Wollemi 
in 2023, his message was simple: unity - 
among families, staff, and students, and 
most importantly, between home and school. 

Through these challenging times, 
our community has shown resilience, 
compassion, and faith - qualities that cannot 
be measured by any test or ranking. For 
example, when one of our senior students, 
mere weeks before he was to start his HSC, 
received a very serious medical diagnosis,  
our Year 12 students, and indeed the entire 
Wollemi community, stood by him and his 
family with prayers as well as practical acts 
of service and support. Congratulations to 
the Wollemi community for responding to the 
challenge in such a united and supportive 
way.

I also want to celebrate the growth in unity I 
have witnessed within the school. I’ve seen 
countless examples of staff stepping up to 
help, to share the load, to innovate and to 
make things better for everyone.

Recently, Pope Francis wrote in his Apostolic 
Letter Drawing Maps of Hope: “Educating is 
an act of hope and a passion that is renewed 
because it manifests the promise we see in 
the future of humanity.” At the close of the 
2025 academic year, I am filled with hope for 
the future of Wollemi and its community.



4Wollemi College 2025 Messages from Key Bodies

MESSAGE FROM 
THE SCHOOL 

CAPTAIN

Matthias Soriano 
School Captain 2025

A blessing. If there is one way I could 
describe my time at Wollemi, it would be this 
- a blessing. It has truly been a gift to attend 
this school.

It feels like just yesterday that we had our 
first day of Kindergarten. Since then, Wollemi 
has been more than just a place to learn. It 
has been a community, a home, a family. 
Thank you for your support and care. Thank 
you for helping us grow into, hopefully, men 
of character and virtue.

Primary school passed in what felt like a 
moment, yet our teachers were always 
there. To our teachers: I remember the 
conversations, the games, the camps, and 
the countless activities. I won’t forget the 
effort you put into teaching us. I remember 
the balance between hard work and laughter 
- the lessons, and the jokes in between. 
Thank you for being more than teachers; 
thank you for being mentors and role models 
who helped shape who we are.

Starting high school brought excitement, 
change, and even the milestone of our first 
pair of long pants. To our mentors: thank 
you for your guidance, your patience, and 
for always being there when we needed you.

To our parents: you’ve been there from the 
very beginning. From our first day of school 
to the days we came home with ripped 
shirts, to the nights we needed help with 

assessments, and to our final day. Thank 
you for walking this journey with us and for 
the many sacrifices you have made. We are 
here because of you.

Now, as we finish this chapter, we will carry 
with us the memories, the lessons, and the 
friendships we have built. To my class: this 
has been an incredible journey, and it’s hard 
to imagine it coming to an end. I hope we 
stay close - not just this year, but for many 
years to come.

If I could offer anything to the younger 
students, it would be this. First, live with joy. 
A smile can change not only your own life, but 
the lives of those around you. Second, don’t 
wait. Don’t wait to work hard, to be kind, or 
to care for others. The best time to start is 
always now. And finally, live YOUR life, not 
the life others want you to live. Don’t be held 
back by the opinions of others or the need 
to impress. Be yourself, and always strive 
to become a better version of who you are. 
Don't be afraid to love God. Don’t be afraid 
to be extraordinary, in moments or in a world 
that often feels ordinary.

As we leave Wollemi, we step into a new and 
uncertain chapter - but one we are ready for. 
This school has given us far more than an 
education; it has given us values, friendships, 
and a foundation for life. Wherever we go 
next, a part of Wollemi goes with us. Thank 
you for the memories, the lessons, and the 
journey. We will carry them with us always, 
to infinity and beyond.

God bless,
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WOLLEMI  
SCHOOL PROFILE

The College grew out of Orchard Hills 
Preparatory School, which was founded in 
1999 by a group of parents and teachers, the 
PARED (Parents for Education) Foundation. 
Orchard Hills has developed into Montgrove 
College for girls with boys in the infant years 
and Wollemi College, which began operating 
in 2004. It is based on the principle that 
parents are the primary educators of their 
children and that schools exist to give 
parents every support. This support is found 
in the quality of the academic curriculum, in 
the way that staff work with students and 
parents in the unique mentor system, in the 
emphasis on character development and 
virtues in the curriculum, and in the concern 
that staff and peer example be fully positive 
and supportive of parents. Home and school 
are united. There is ongoing input to parents 
through a variety of programs, all designed 
to assist parents in being more effective. 
Students at Wollemi College work hard, with 
responsibility in studies seen as a key to 
character development. The College places 

importance on the development of virtues 
seen as good habits, the building blocks 
of character. By developing strengths of 
character such as sound judgement, self-
control, courage and responsibility towards 
others, students are better able to use 
their freedom to make the right choices in 
life. Human and civic virtues are fostered. 
The education at Wollemi is personal. Each 
boy receives a personal mentor, selected 
from the teaching staff of the College. The 
mentor is a constant source of support for 
the student through his attention, friendship, 
example, and advice. He meets regularly 
with the student during the term and 
meets with his parents at least once each 
term, reviewing progress and helping with 
goal setting. The mentor takes a personal 
interest in the progress of the boys whom 
he mentors, acting on the parents' behalf, 
and coordinating the services of the College 
for the family. In addition, parental values 
receive reinforcement from a positive peer 
environment present through the College.

Wollemi College is an independent boys' school teaching 
the Catholic faith, situated on 10 hectares in Werrington, in 

Sydney's west
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LITERACY, 
NUMERACY AND 
HSC OUTCOMES

Student Outcomes in Standardised National 
Literacy and Numeracy Testing

This year, our school saw improvements 
in Grammar & Punctuation, Numeracy, and 
Spelling compared to last year. On average, 
our total results were 9.2% higher than 
the State average, with Numeracy results 
standing out at 12.5% above the State, 
Grammar & Punctuation at 10.2% above, and 
Spelling at 9.9% above.

In the Primary years, 80% of all results in 
Years 3 and 5 were in the top two bands, 
a remarkable achievement. Year 3 students 
excelled in Numeracy and Spelling, scoring 
on average 12.9% and 9% above the State, 
respectively. Year 5 students also performed 
strongly in Numeracy, matching the Year 3 
cohort with scores 12.9% above the State 
average.

Our Secondary students also achieved 
exceptional results. Notably, no student 
in English scored in the bottom band for 
Reading. In Year 7, 92% of all results were 
in the top two bands, with half of the cohort 
achieving results in the top band. In Reading, 
51% of students scored in the top band, 
while in Spelling, 96% were in the top two 
bands, with 61% in the top band. Numeracy 

results were equally impressive, with 51% 
of students in the top band and scores 
averaging 15% above the State.

Year 9 students continued this trend of 
excellence, with 93% of all results in the 
top two bands. Across all five strands, only 
one exam result fell into the bottom band. In 
Reading, 98% of students were in the top two 
bands, and in Mathematics, 96% achieved 
the same distinction-an outstanding result 
with 45 out of 46 students performing at this 
level.

These results are a testament to the strength 
of our academic program, the dedication of 
our teachers, and the support of our families. 
We are proud of our students’ achievements 
and remain committed to fostering a culture 
of excellence and continuous improvement.
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In 2025, 39 students sat a total of 
200 examinations. 

A substantial number of students 
(74%) scored Band 5 and 6 results 
in one or more of their courses.

27 Band 6s or E4s (90% or above) 
were achieved. This was 13.5% of 

all examinations sat.

84 Band 5s (80% or above). 
That is 42% of 

all examinations sat.

Of 200 examinations, 
90.5% of all our results were 

above 70%.

Identifiable highlights of 2025

Record of School Achievements 
(RoSA)

The RoSA is a cumulative credential. It is for Year 10, 
11 and 12 students leaving school prior to the Higher 
School Certificate. Three ROSA credentials were 

issued in 2025.

Senior secondary outcomes (VET or 
equivalent) (secondary schools only) 
1 student in Year 12 undertook vocational or trade 

training.
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in one or more of their courses.

27 Band 6s or E4s (90% or above) 
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RESULTS OF THE  
HIGHER SCHOOL CERTIFICATE

Course Name  
Wollemi

    
  NSW

Ancient History 85.71 35.05

Biology 69.23 35.59

Business Studies 57.69 37.23

Chemistry 14.29 37.90

Design & Technology 0.00 48.78

Economics 50.00 52.60

English Standard 33.33 12.81

English Advanced 86.67 65.18

English Extension 1 (E3 & E4) 100 95.22

Geography 40.00 41.06

Mathematics Standard 37.50 29.65

Mathematics Advanced 90.00 51.35

Mathematics Extension 1 (E3 & E4) 75.00 77.24

Mathematics Extension 2 100.00 84.35

Modern History 50.00 35.64

PDHPE 46.15 35.04

Physics 50.00 37.61

Visual Arts 100.00 64.11

Percentages of Students Achieving Bands 5 & 6 (E3 and E4) per subject vs state comparison.
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WORKFORCE 
COMPOSITION

(Details on the following pages)
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The workforce composition at Wollemi College for 2025 (Census Data Aug 2025)

Teaching Staff 
41

Full time equivalent 
teaching staff 

39.25

Full-time 
equivalent non-
teaching staff

9.34

Non-Teaching  
Staff 

13

WORKFORCE COMPOSITION
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 Proficient Teacher
40

Provisional
1

Conditional
2

ACCREDITATION STATUS OF ALL 
TEACHING STAFF IN 2025

TEACHER ACCREDITATION

Overview of teaching staff responsible for delivering the curriculum as described by Parts 1, 3, 7 and 
8 of the Education Act 1990.

Teachers who do not 
have qualifications 
as described in (a) 
and (b) but have 

relevant successful 
teaching experience 

or appropriate 
knowledge relevant 

to the teaching 
context

0
Teachers who have 

qualifications as 
a graduate from a 
higher education 
institution within 
Australia or one 

recognised within 
the AEI-NOOSR 

guidelines, but 
lack formal 

teacher education 
qualifications

0
Teachers who 
have teaching 

qualifications from 
a higher education 
institution within 

Australia or as 
recognised within 

the National Office 
of Overseas Skills 
Recognition (AEI- 

NOOSR) guidelines

44

Details of the teacher accreditation status of all teaching staff (as defined by the Teacher Accreditation 
Act 2004) who are responsible for delivering the curriculum

 Highly Accomplished Teacher (voluntary accreditation)
1
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STUDENT 
ATTENDANCE & 

NON-ATTENDANCE

(Details on the following pages)
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STUDENT 
ATTENDANCE

On average, 92.91% of students attended school 
each school day in 2025. Here is a breakdown of 
the attendance percentage per year level.

%

Year 291
Year 394
Year 492
Year 594
Year 792
Year 892
Year 1094
Year 993
Year 1193
Year 1294

Year 693
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REGISTER OF DAILY 
ATTENDANCE

The School will:

•	 monitor the continued attendance of all 
students at the College

•	 identify absences from school and/or 
class(es)

•	 follow up on unexplained absences

•	 notify parent(s) and/or guardian(s) 
regarding poor school and/or class 
attendance

•	 transfer unsatisfactory attendance 
information to student files

Student attendance data will be maintained 
in a register of daily attendance that includes 
the following information for each student: 

•	 daily attendance, which will be recorded 
by noting daily absences; 

•	 absences; 

•	 reason for absence; 

•	 documentation to substantiate the reason 
for absence, including medical reports 
and notes from parents/ guardians. 

Rolls must always be marked accurately to 
record daily attendance as required by the 
New South Wales Education Act.

Absences will be recorded using the School 
Attendance Register Codes approved by 
the Minister, including whether the student 
was absent for the whole day, or was late 
or absent for part of the day (in which case 
the time of arrival and departure will also be 

recorded). The information will be recorded 
electronically in the database.

The register of enrolments is retained for 7 
years preceding the current date.

Wollemi Attendance Procedures

A copy of all information regarding student 
attendance monitoring, as outlined below, is 
retained electronically in the student’s file in 
the database.

Parents' Responsibility to Notify the 
School of Student Absence 

Parents are to notify the College of their 
child’s absence on the morning of their 
child’s absence by 9:30 am. Notification may 
be made by telephone, email, or through the 
Parent Portal to the College Office. 

If the College has not received a notification 
from a parent by 9:30 am when their child 
is absent, the relevant College Office staff 
will contact the parent by telephone or text 
message to ensure that they are aware their 
child is absent from School.

Monitoring daily attendance and 
absence from school

Class rolls are taken electronically each day 
during the Administration period at the start 
of each day. In Secondary, attendance may 
also be taken for each lesson.

All teachers mark the roll electronically in 
Engage, using either the computer, tablets or 
smartphone interface.

Parents are notified of daily absences and 
late arrivals after 10:00 am by SMS.
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Upon returning to school after an absence, 
parents must produce communication to 
explain their son’s absence. This explanation 
may be in writing, such as through an online 
notification via Parental Portal, a note from a 
parent, a text message or email, or a medical 
certificate. All notes or medical certificates 
should be forwarded to the College Office.  A 
parent may also provide a verbal explanation, 
such as a message on an answering machine. 
In this case, the College Office will make a 
written note of the explanation, including the 
date and time. All documentation is retained 
with attendance records. Upon receipt of an 
answer, the College Office will record the 
absence in the Register of Daily Attendance, 
or alter the record if necessary. 

An Attendance Report is produced regularly 
and shared electronically with key members 
of the Pastoral Care Team, including the 
Headmaster, Deputy Headmaster, Head of 
Primary, Stage Coordinators and Head of 
Formation.

MONITORING 
PARTIAL 

ABSENCES
Late arrivals 

Students who arrive late due to a valid 
reason, such as a medical appointment, 
must provide documentation, e.g., a medical 
certificate, to support their late arrival. This 
may be presented in person on their arrival 
or through a Parent Portal notification from 
parents.

When a student arrives late in the morning, 
they are required to sign the sign-in/sign-
out register located at the College Office.

When a student arrives late in the morning, he 
is required to sign the Late Arrival Register at 
the College Office. The Late Arrival Register 
records the student’s entry in duplicate, the 
master copy of which the student takes to 
class to present to their teacher during that 
period.

The person responsible at the College 
Office enters the relevant information into 
the electronic roll for the day.

Early Departures  
Parents/Guardians are required to notify the 
school, either via phone or electronically, 
when a student needs to leave school early.  
Parents may also send notification of early 
departure via the Parent Portal.

All students leaving early must report to the 
College office and fill in an Early Departure 
note. In the case of parental pick-up, parents 
meet their son at the College Office, where 
they fill in an Early Departure note and sign 
him out. The relevant code is then entered 
into the electronic roll.

Students who fail to report to the Student 
Services upon late arrival or early departure 
will face disciplinary consequences. 

An Attendance Report that includes partial 
attendance is produced regularly and 
shared electronically with key members 
of the Pastoral Care Team, including the 
Headmaster, Deputy Headmaster, Head of 
Primary, Stage Coordinators and Head of 
Formation.
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FOLLOWING UP ON 
ATTENDANCE

Follow up of unexplained absences

All absences from school by a student must 
be explained by a note from the parents within 
7 days of the student’s return to school. It is 
acceptable for parents to send an email for 
this purpose, or to use the Wollemi Engage 
Parent Portal to send an Absentee Form.

It is the responsibility of the Student 
Services Officer to solicit, collect and store 
such notes. An SMS is sent each morning 
at 10:00 a.m. requesting an explanation for 
absence. A further email is sent within 7 
days of the absence if a note has not been 
received. The College Office will edit the 
roll retrospectively after the note has been 
received to reflect the correct nature of the 
absence/s with the appropriate code. 

Notification of parents and/or 
guardians regarding poor school 

attendance

Parents are notified of daily absences and 
late arrivals via SMS at 10:00 a.m. Further 
notification occurs through the School 
Report, Parent/Mentor meetings, and formal 
meetings with the Headmaster as required. 
Absences, unaccounted absences, and late 
arrival data are included on each academic 
report.

Continual absences and punctuality

An Attendance Report is produced regularly 
to monitor student attendance and 
punctuality. This report is reviewed by Stage 

Coordinators and the Head of Primary in the 
middle and at the end of each term, to identify 
unsatisfactory absentee and punctuality rates 
of the students within their stage. Students 
identified in these reviews are brought to 
the attention of the respective Secondary 
and Primary Student Wellbeing Units, and 
appropriate strategies are developed. These 
might include contacting parents of students 
with high levels of late arrivals, unexplained 
or unapproved absences, in an appropriate 
manner, with the view to developing 
and implementing strategies to minimise 
absences.

Should the habit of late arrival or continued 
absences continue, the Headmaster 
will proceed to a Compulsory Schooling 
Conference and inform the parents in 
writing. In extreme cases, should the 
student’s attendance still be of concern, 
the Headmaster will seek the advice of 
the Education Department and take action 
accordingly.

Management of information about 
unsatisfactory attendance

Attendance information is automatically 
recorded in the Engage database when the 
roll is marked electronically by class teachers. 
Attendance data is also published from 
Engage on student academic reports, which 
are retained electronically on the school 
server. Class rolls will also note unexplained 
absences.

Notification of parents and/or 
guardians regarding poor school 

attendance

Parents are notified of daily absences and 



19Wollemi College 2025 Attendance and Non-attendance

late arrivals after 10:00 am by SMS. Further 
attendance notification occurs by way of 
academic reports, parent/mentor meetings, 
contact via Head of Primary /Stage Coordinators 
and formal meetings with the Deputy 
Headmaster and/or Headmaster as required.

Management of information about 
unsatisfactory attendance

Attendance information is automatically 
transferred from the electronic rolls into the 
school’s database and the student’s electronic 
files. In addition, unsatisfactory attendance 
data recorded on student academic reports 
is also retained in students’ files. Class rolls 
will also note unexplained absences. Weekly 
Attendance Reports are stored electronically 
in the College server.

Exemption from Attendance at School
The DET’s exemption guidelines state that all 
requests for absence from school by a student 
must be made in writing. Upon receipt of the 
application, the Education Act 1990 states 
that the Minister may grant a Certificate of 
Exemption or a Certificate of Extended Leave 
– Vacation/Travel. This authority is delegated, 
and at Wollemi College, it is the Headmaster 
who may grant an exemption from school 
attendance.

At Wollemi College, any parent/guardian who 
wishes to apply for an exemption is to complete 
and submit the relevant application form: 
Application for Exemption from Attendance 
at School or Application for Extended Leave 
through the Wollemi Parent Portal. Once this 
is completed and submitted to the College, 
the Headmaster will review the application 
and either grant or deny permission. In the 
case of permission granted, a Certificate for 
Exemption from Attendance at School or a 
Certificate of Extended Leave - Vacation/

Travel is sent to the parent/guardian.

The full text of the Wollemi Student Attendance 
Policy and its associated procedures can be 
accessed by request from the Headmaster, 
on the College website, and through the Staff 
Portal. An excerpt of the policy is included in 
the Student Diary.
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RETENTION RATE FROM YEAR 10–12

POST-SCHOOL 
DESTINATIONS

The class of 2025 are proud of the academic 
results they achieved and their significant 
personal development and growth. 

Their academic performance affirms our 
position as an independent boys’ school that 

Year 12 Class of 2025 Photo

cares for the individual, allows them to grow, 
and achieves academic excellence. Out of 
the 39 students who graduated, 89.74% have 
secured entrance to various university courses 
(Business/Commerce, Science, Medicine/
Health Sciences, Social Sciences, Economics, 
Architecture, Arts, Education, Information 
Technology/Computer Science, Engineering, 
Law). Others have chosen alternative pathways, 
including apprenticeships, an ATO Leaver 
program, a Soccer Scholarship, or a gap year.

The retention of Year 10 to Year 12 (where relevant) 92.85%

Year 10, 
2025 42 Year 12, 

2025 39
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Wollemi seeks to provide a safe and supportive 
environment which:

1.	 Promotes the spiritual, intellectual, physical, 
social, and emotional development of each 
student.

2.	 Minimise the risk of harm and ensure students 
feel safe and secure.

The College has implemented a range of policies 
and procedures to safeguard the welfare and 
well-being of students, including:

Student Welfare and Pastoral Care
The College seeks to provide a safe and supportive 
environment that supports the mental, physical 
and emotional well-being of students through a 
range of programs that:

1.	 Meet the personal, social and educational 
needs of students.

2.	 Develop students' sense of self-worth and 
foster personal development.

3.	 Minimise the risk of harm and ensure students 
feel secure.

All documents relating to the College's Student 
Welfare and Pastoral care are regularly reviewed 
to ensure that the College complies with all 
mandatory requirements and best practice.

Access to Full text 

The full text of the College's Student Welfare and 
Pastoral Care Policies can be accessed on the 
College website and the Parent Portal.

Anti-Bullying  
Wollemi College recognises its duty to 
students to provide a safe and positive learning 
environment where individual differences and 
diversity within the school is respected and 
accepted, ensuring all students feel safe and 
secure.

The College deplores victimisation or bullying 
in any form. Bullying will not be tolerated at 
Wollemi College. The College community is a 
place where every student learns to exercise all 
social virtues. There can be no justification for 
nastiness or violence.

SCHOOL 
POLICIES

https://www.wollemi.nsw.edu.au/policies-publications/
https://www.wollemi.nsw.edu.au/policies-publications/
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Access to Full Text 

The full text of the Anti-Bullying Policy can be 
accessed on the Parent Portal and Student Diary.

Child Protection Policy
Wollemi College's Child Protection Policy is to 
be read and understood in conjunction with 
the National Catholic Safeguarding Standards. 
This Child Protection Policy, which includes our 
Statement of Commitment to Child Safety and 
Wellbeing, was approved by the School’s Board 
in March 2020. It is to be reviewed annually. 
This Child Protection Policy is published on our 
School’s public website and provided to new Staff 
and to Direct Contact Volunteers at induction

Child Protection Policy can be accessed on the 
College website and on the Parental Portal.

Student Discipline and Management
The College's Discipline and Student 
Management Policy aims to enhance positive 
behaviour and minimise behaviours that 
distract from the community. It recognised that 
individual student behaviour can impact the 
overall tone, culture and ethos of the College, 
both positively and negatively.

Student discipline and management at the 
College operate within the context of justice, 
compassion, reconciliation and forgiveness. 
It is intended to promote the dignity and 
responsibility of each person while ensuring 
respect for the rights of all. Students are invited 
to learn and grow from their mistakes. 

The policy outlines the rights and responsibilities 
of students, as well as the hierarchy of 
responses, and is based on the principles of 
procedural fairness. 

The College expressly prohibits corporal 
punishment and does not sanction the use of 
corporal punishment by non-school persons, 
including parents, to enforce discipline at the 
College.

Access to Full Text 

The full text of the Discipline and Student 
Management Policy can be accessed by request 
from the Headmaster, through the Parent Portal, 
and on the College website.

The Student Code of Conduct can be accessed 
in the Student Diary.

https://www.wollemi.nsw.edu.au/wp-content/uploads/2025/07/2025_Wollemi_Anti-Bullying_Policy.pdf
https://www.wollemi.nsw.edu.au/wp-content/uploads/2025/07/Wollemi_Child_Protection_Policy.pdf
https://www.wollemi.nsw.edu.au/wp-content/uploads/2025/07/Wollemi__Discipline_and_Student_Management_Policy.pdf
https://www.wollemi.nsw.edu.au/wp-content/uploads/2025/07/Wollemi__Discipline_and_Student_Management_Policy.pdf
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Enrolment Policy
This policy outlines the enrolment requirements, 
criteria, and process for Wollemi College. (“the 
School”).

College Philosophy

The Schools of the Pared Foundation are 
Independent Catholic Schools founded on the 
inspiration of St Josemaria Escriva’s educational 
vision that genuine education means the 
development of the ‘whole person’. This 
integrates the pursuit of academic excellence,

learning of diverse skills, building of character 
and development of the Catholic faith.Our 
Schools encourage each student to strive to 
do ordinary things, extraordinarily well, for the 
love of God and in the service of others. This 
aligns with St Josemaria’s core teaching that all 
individuals are called to holiness, which can be 
pursued through our everyday lives and work.

Access to Full Text

The full text of the Enrolment Policy can be 
accessed by request from the Headmaster, 
through the Parent Portal, and on the College 
website.

Complaints and Grievance 
Wollemi is committed to an open, fair and 
transparent process for responding to complaints 
and grievances. Our Policy is based on the 
principles of Procedural Fairness, which includes, 
among other things:

•	 Informing the community about the policy

•	 Providing all parties with a fair and complete 
hearing

•	 Enacting consequences which are consistent, 
fair and commensurate with the seriousness 
of the matter

•	 Having an appeal process.

Access to Full Text

The full text of the Student and Parent Grievance 
and Procedural Fairness Guidelines can be 
accessed by request from the Headmaster, 
through the Parent Portal, and on the College 
website.

https://www.wollemi.nsw.edu.au/wp-content/uploads/2025/07/2024_Wollemi_Enrolment_Policy.pdf
https://www.wollemi.nsw.edu.au/wp-content/uploads/2025/07/2025_Wollemi_Student_and_Parent_Guardian_Grievance_and_Procedural_Fairness_Guidelines.pdf
https://www.wollemi.nsw.edu.au/wp-content/uploads/2025/07/2025_Wollemi_Student_and_Parent_Guardian_Grievance_and_Procedural_Fairness_Guidelines.pdf
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Wollemi Pared Parental Code of 
Conduct

The School aims to work in partnership 
with parents to form each child's character, 
educating for personal and academic 
excellence. The School is committed to a strong 
culture of mutual trust and support among 
parents, teachers, tutors, all staff members, 
and students.

This Code has been developed so that parents 
and those with parental responsibilities are 
aware of and meet the School's expectations 
with regard to their interaction with the School, 
its teachers, mentors, and all staff members, 
other parents and students. Adherence to this 
Code is important to promote positive and 
productive relationships within the School 
community.

Access to Full Text

The full text of the Wollemi Pared Parental Code 
of Conduct can be accessed by request from 
the Headmaster, through the Parent Portal, and 
on the College website.

Wollemi PARED Privacy Policy
PARED and its Schools are bound by the 
Australian Privacy Principles as contained in the 
Commonwealth Privacy Act 1988 ('the Privacy 
Act'). In relation to health records, PARED and 
its School/s are also bound by the Health Privacy 
Principles, which are contained in the Health 
Records and Information Privacy Act 2002 (NSW) 
('Health Records Act'). 

Access to Full Text

The full text of the Wollemi Pared Privacy Policy 
can be accessed by request from the Headmaster, 
through the Parent Portal, and on the College 
website.

https://www.wollemi.nsw.edu.au/wp-content/uploads/2026/05/Parent_Code_of_Conduct_West_School_2026_NEW.pdf
https://www.wollemi.nsw.edu.au/wp-content/uploads/2026/05/Parent_Code_of_Conduct_West_School_2026_NEW.pdf
https://www.wollemi.nsw.edu.au/wp-content/uploads/2025/07/Wollemi_PARED_Privacy_Policy.pdf
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Students at Wollemi are supported to work hard, 
with responsibility in studies seen as a key to 
character development. By developing strengths 
of character such as sound judgement, self-
control, courage and responsibility towards others, 
students are better able to use their freedom 
to make the right choices in life. Ultimately, the 
capacity to truly love others and to be happy is 
a consequence of character with a well-rounded 
development of virtues.

The College has embedded sound initiatives 
in its practice to promote the development of 
character, helping students exercise and develop 
virtues—good habits—including respect and 
responsibility within the school.

THE MENTORING 
SYSTEM

The personalised mentoring system is a most 
distinctive means of assisting a student’s 
academic progress and character development. 
The mentor meets with the boy every two 
weeks to review their progress and performance 
at school, help them develop personal and 
educational goals, and check in on their social 
relationships, always striving to provide guidance 
and assurance where needed. Additionally, the 
same mentor will meet with his parents to provide 

INITIATIVES 
PROMOTING 

RESPECT AND 
RESPONSIBILITY
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CLASS SEMINARS 
AND CAMPS

LEADERSHIP 
PROGRAMThe weekly mottos are published in the College 

newsletter and give a focus to the week for each 
group of students at Wollemi. These mottos 
are aspects of the four cardinal virtues, known 
in modern terms as right judgement, personal 
toughness, responsibility, and self-discipline. 
Mottos are often quotations from great people 
in history, giving a glimpse of their character 
reflected in their leadership qualities. As well 
as being practical, many of these mottos are 
inspirational. There is a motto talk given each 
Monday morning by a senior school student of 
the college body. 

Class teachers help to maintain the focus on an 
essential element of a student's education—the 
development of their character.

Wollemi students are offered leadership 
opportunities as Class Secretary or Subsecretary, 
as House Captains or as part of the Wollemi 
Student Representative Council. Leadership also 
extends to every student through the curriculum, 
the sporting clubs and the cocurricular activities 
available. 

The Program provides Leadership Education 
that emphasises character and the specific 
skills of leadership. We say that true leadership 
is the product of virtues and specific skills. It is 
motivated by a spirit of service and responsibility, 
guided by a strong sense of justice. It involves 
superior mastery of one’s self (temperance), 
determination to overcome external difficulties 
(fortitude) and right judgement (prudence). 
There is no genuine leadership without the 
depth of character. 

Specific skills that contribute to effective 
leadership which are cultivated through the 
program include effective communication, 
planning, goal setting, people management, etc. 

The Program is a continuation of the character 
education program at the school. The program 
is directed to all students and extends to the Old 
Boys of the school as well.

The College places great importance on this 
program as a way to learn and exercise virtue 
in a setting outside the classroom. Father & 
Son Camps are held from Years 2 to 8, with 
over 90% attendance at these camps. A series 
of seminars is presented at these camps, with 
talks giving dads practical advice on how to 

COLLEGE MOTTOS

feedback, report progress and establish common 
priorities to be fostered at home. The focus of the 
Mentoring system is to lead the young person to 
think for themselves and to work on acquiring 
virtues they will need as they move through their 
schooling years and into adult life. The mentor’s 
rapport and friendship with the student and family 
are fundamental to the educational process. The 
parent-mentor relationship is a natural means 
to ensure that home and school work together 
effectively.

deal with parenting issues relating specifically 
to respect and responsibilities relevant to the 
particular age of their son. Class Camps in Years 
5 to 9 are particularly formative, where students 
are encouraged to put into practice a spirit of 
service to their classmates, as well as grow in 
resilience and learn to care for the environment. 
The Seminars in Years 10 to 12 are an opportunity 
for our students to spend some time off campus 
reflecting on issues such as social responsibility 
and personal improvement.



27Wollemi College 2025 Respect & Responsibility Initiatives

YEAR 10 SERVICE 
PROJECT

Wollemi College has established a high 
school student-volunteer, community-service 
recognition awards program. All students are 
expected to complete a set number of community 
service hours per year while striving to achieve 
a bronze, silver or gold award for outstanding 
contribution to society. 

This community service program aims to promote 
volunteering within the student body and to 
discover the joy of giving. Volunteering immerses 
us in real life, helping others and interacting with 
people from all walks of life. In volunteering, we 
discover our strengths and qualities and how we 
can use them to help people in need. 

Each year, all high school students are expected 
to complete a certain number of community 
service hours depending on their age. Students 
will be asked to record the activities they have 
performed and the number of hours in a Google 
form, and they will have to have it signed off by 
the activity leader or coordinator or give his/her 
contact details. 

To gain a bronze, silver or gold award, students 
must go beyond their expected hours of 
community service according to their year-level 
expectations. Students must submit their form in 
week 8 of each term. 

In November each year, Year 10 students 
participate in a one-week camp during which they 
carry out a defined construction or maintenance 
task in the service of a community needing 
assistance.

COMMUNITY 
SERVICE PROGRAM
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PARENT, 
STUDENT 

AND TEACHER 
SATISFACTION

2025 PERSPECTIVES SURVEY

85% highlighted teachers as a key 
strength

80%
valued the 
school 
community

91%
reported receiving strong or 
significant benefits from the 
mentoring system 

Students
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85-90%
75-85%
80-90%

indicated agree or strongly agree 
that their work gives them a sense 
of personal accomplishment

agreed they experience personal and 
professional growth at the College and 
benefit from development opportunities

agreed that their job makes good use of 
their skills and abilities

Teachers & Staff

85-90%
consistently highlighted the positives of 
strong mentor relationships, individual 
guidance and support for confidence, 
decision-making and growth

80-90% strongly valued Daily Mass and 
Sacraments, Christian values and ethos, 
character and virtue development

75-85% appreciated the supportive 
community of families, alignment 
of values and caring, committed 
teachers. 

Parents
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Recurrent Income 2025

Commonwealth Recurrent Grants 55.7%  $6,180,827.02

Fees and Private Income 29.3%  $3,253,810.28

State Recurrent Grants 14.6%  $1,615,423.78

Other Income 0.4% $43,286.95

Recurrent/Capital Expenditure 2025

Salaries, Allowances, 
Related Expenditure 64.3%  $6,916,256.91

Non-Salary Expenses 35.3%  $3,799,545.92

Capital Expenditure 0.4%  $43,227.40

SUMMARY OF  
FINANCIAL 

INFORMATION
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Wollemi Recurrent Income 2025
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Wollemi Recurrent Income / Capital Expenditure 2025
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Wollemi College is a school of the Pared Foundation  •  pared.edu.au
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